CONFLICT OF INTEREST


Every Northrop Grumman employee occupies a position of trust.  Employees must be particularly sensitive to any situation like a conflict of interest that might erode that trust or cause others to doubt our fairness or to question the good faith of our acts or decisions.  

A conflict of interest is a situation in which there is or appears to be a clash between an employee’s private interest and her/his duties, actions, loyalties with regard to the company. 

The following are some potential or actual conflicts that employees must avoid:

· An employee is an employee, officer or director of any company that does or seeks to do business with Northrop Grumman, its subsidiaries or affiliates.

· An employee owns, directly or indirectly, a substantial financial interest in a supplier or prospective supplier.

· An employee has received directly or indirectly, from a supplier or potential supplier any of the following in excess in value of the equivalent of 25 Euros:

· Travel or entertainment.

· Gifts, gratuities or anything else of value.

· Free or discounted services or free or discounted use of facilities not available to the general public

· Compensation, commissions, fees, services, honorariums or cash payments of any kind.

· An employee has a debtor/creditor relationship with a supplier or prospective supplier.

· An employee has directly or indirectly revealed company proprietary matters to 

unauthorized persons or has used company proprietary information in any way to promote the employee’s own business or personal interests.

· An employee has improperly received or revealed bid and proposal information or proprietary or source selection information pertaining to a competitor of Northrop Grumman during the conduct of a procurement.

To the extent reasonably possible an employee should ensure that family members are not involved in any of the activities listed above.

This list is, by no means, comprehensive.  Where there is any question respecting this matter, employees should discuss with their supervisor or Business Conduct Officer any situation that may result in a real or perceived conflict of interest or any other interest or arrangement that may violate the Standards of Business Conduct.

Each of us is responsible for our actions and decisions.  Compromising the Values and Standards of Business Conduct by offering or receiving kickbacks, gratuities or bribes in return for favorable treatment reflects negatively not only on the employee but on the entire company and is prohibited by company policy and generally by local law. Employees should demonstrate that we live by our values, follow the letter and spirit of the Standards of Business Conduct and act honestly and fairly in all business dealings.

Thank you for your commitment to do the right thing.  The company’s reputation as well as yours depends on it.
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